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I. SURVEY FINDINGS 
 
The following survey findings are based on 305 responses to a web-based survey conducted by 
Marketing Intelligence, a Tucson, Arizona based marketing research and strategy consulting 
firm. The survey participants signed up to take a series of surveys involving the Tucson Region 
and thus should not necessarily be considered a random sample of area citizens. However, the 
respondents can be characterized as a sample of area citizens who are likely to be concerned 
about issues affecting the local community. 
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Teachers and Teaching

Additional funding for teacher compensation 
should be allocated toward… (n = 292)
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More than four-fifths believe that if additional funding for teacher compensation 
were made available, it should be allocated towards teachers with higher 
performance measurements. Somewhat notable proportions also feel that 
supplemental money should be applied for teachers in STEM subjects (science, 
technology, engineering, and math) and those in low socio-economic areas (41.4% 
and 36.0% respectively).

Fewer respondents would allocate supplemental funds toward special education, 
with only a small segment saying they would use seniority as the basis.

Meanwhile, nearly one-fourth maintains that all teachers should be compensated 
equally.
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Teachers and Teaching

All teachers should be equally compensated
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Those who have been in the K-12 education field (either currently or in the past) are 
more likely than those who have not to feel that all teachers should be equally 
compensated.



II. SURVEY RESPONDENTS 
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III. SURVEY INSTRUMENT 
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IV. OPEN-ENDED RESPONSES 
 
The open-ended responses are verbatim comments shown exactly as they were typed in by the 
respondents and may therefore include grammatical errors or other incorrect syntax. 
 
 
Q5. If you were in charge of the K-12 education system in the State of Arizona, what is 

the first thing you would do to make it better? 
 

• * Raise standards.  * Hire quality teachers.  * Decrease class sizes.  * Decrease school 
sizes.  * Encourage parental involvement.  * Go to school districts that are doing things 
"right" (ex. Vail School District) and learn from them. 

• A comprehensive review of successful models. 
• Adopt a strong pre kindergarten/child care education program especially in areas that 

have low economic income and large drop out rates. 
• Advocate for per student spending levels that at least are comperable to the middle 50 

states. 
• Allocate more funds to decrease teacher/student ratio and increase facilities and 

opportunities. 
• Allow for individuals schools to implement curiculum that the participants deem 

appropriate. 
• Allow non-certified professionals to enter the classroom and teach. The certification is a 

barrier to entry that keeps qualified teachers from entering the field. 
• Allow school choice where the dollars follow the student. 
• Allow teachers to have more control over the students. 
• Ask experts 
• Assure a source of reliable funding per student. 
• Benchmark it against a successful State and change what isn't working. 
• Benefits for teachers are too liberal - 4.5 days worked for 5 days pay.  Longer school 

days and longer school year. 
• better classes. more math. 
• Better pay for qualified teachers 
• Better pay for teachers 
• Better teacher pay and development.  Less administrative costs.  Advocacy for more 

money from the govt. 
• better trained teachers 
• Bring business and economic developers into a closer partnership with education 

planners, involving them in the long term strastegic planning for education.  There is 
sojme involvement now, but these elements do NOT work closely enough together. 

• Bring it into the 21st Century...assess, align, enable (technology, people, practices). 
• Change funding to provide funding consistent with the average of the top ten ranked 

states in education.  Change the funding formula so that funds are not dependent on the 
test-taking ability of students so that teachers can educate instead of teaching test-
taking skills. Hire staff with proven track records from other states. Focus on education 
instead of test-taking ability 

• change the focus from learning just to pass required tests 
• Change the leadership at the top of ADE and in the state legislature. 
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• Change the mix of teachers to students 
• complete review of all budgeting for all districts. looking for comparables with schools 

that succeed. 
• Coordinate data systems and require reporting of data at district and school level 

including: how many students are failing one, two or more courses; among high school 
students, how many are on track to complete coursework required for university 
admissions; schools are not confronting this data or developing data systems that will 
help teachers respond quickly to student needs. 

• Create a funding stream to provide a uniformly high level of funding to all schools, no 
matter what district. 

• Create a performance based pay system for teachers. If their students achieve or 
exceed the testing requirements, teachers should be rewarded. 

• create a track for master teachers to have opportunities to grow that are NOT 
administrative, but afford them opportunities to truly mentor new teachers. 

• create foundational reading programs via peer and elder student mentoring. It is a 
method to keep the kids involved (aka avoid drop out), give hem a sense of leadership, 
community and social ethics and morals. It allows kids to help the younger ones by 
teaching them what they know and helps them to strenthen their skills and bonds to the 
educational community. Parents should be involved 

• Decrease administrative reporting requirements wherever and however possible. 
• Decrease class size. 
• Decrease class size. 
• dedicated funding source, ongoing 
• Demand good teachers and pay them according to their particiption and creativity. 
• Demand parental involvement a hire the best teachers provide them with sustainable 

facilities 
• design classes to focus on real life and real work situations that students will face in their 

adult life. 
• Develop a system to pay teachers more and base it on grades and graduation. 
• Disband teachers union 
• Do away with AIMS 
• don't have kids in school now -- but have a granddaughter in school - I think she needs 

teachers that motivate not high paid administrators (like UofA stuff) - not sure what 
admin in k-12 is paid 

• don't know 
• downsize the schools and locate them in the neighborhoods in order to avoid busing 
• Drops AIMS 
• Educate the student's parent(s) to understand and support the 21st century educational 

changes necessay to best prepare the child for his/her adult life. 
• Eliminate AIMS while working to change the education mentality from "Teach to pass 

Aims" to Teach for a productive future. 
• eliminate bi-lingual education in favor of English first/only for primary language of 

instruction. 
• Eliminate charter schools, and allow state tax credits only for public systems. 
• Eliminate pension plans and go to a 401k model.  We are paying too much for 

experienced teachers not to work and retire early.  We also provide financial incentives 
for not particularly good teachers to hang on until they can draw a pension. 

• Eliminate Tenure, Seniority,Certify teachers every  5yrs, 
• eliminate vouchers and assistance to private schools 
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• Encourage parents, business leaders, policy makers, community leaders to become 
more involved in this education system. 

• Encourage partnerships for all aspects of student learning.  More opportunity for 
networking and collaboration with business, agency and education professionals.  More 
training for educators about how to use partnerships to the best advantage for student 
growth. 

• Engage the entire community in the important work of educating our children. 
• English only in the class-room.  Those who are not proficient are taught separately until 

they are proficient 
• Enhacne early education as the key pipeline for successful students 
• Ensure parents realize that it's not the school system's responsibility to raise their 

children and that parents must be involved by getting to know the teachers and 
administrators. 

• Ensure we have sufficient funding to provide high quality teachers and facilities.. 
• Evaluate the teachers for effectiveness 
• Extend the school year; increase curriculum choices and fund needed programs 
• Financially support high-quality developmentally appropriate preschools.  Increase 

teachers' salaries and recruit math and science graduates to teach. Revise teaching 
methods so that children are prepared to work as a team solve complex problems.  Get 
rid of AIMS testing and stop teaching to the test because it does not teach our students 
critical analysis and how to solve complex problems.  Financially support more gifted 
programs and train more teachers to inspire our brightest students. 

• find a way to allow teachers to teach to the subject and their students instead of teaching 
to a test.  This would allow more creativity enthusiam and joy of learning to take place.  
Is there a way of only having one test instead of fed, aims, etc for a shorter testing 
period? 

• Find out the source of the problem, survey the teachers not the administrators. 
• Find ways to engage all parents; increase state funding; state trust land reform 
• Find ways to involve parents in education of their children. 
• Fire the Legislature and start taking education seriously by properly funding it. 
• Focus all energies to rebuild family involvement in successful education -- without some 

family/friend/etc. schools can do just so much. 
• Focus on reading and math 
• Fully fund pre-kindergarten programs to get kids ready for school. 
• Fund CTE higher. 
• Fund it adequately. 
• Fund it at a more equitable level with fewer restrictions on curriculum. 
• Fund it! 
• Fund it. 
• Funding based on need rather than on geographic location and parent's social status. 
• Get parents to be more involved and to not expect the school system to take care of 

every issue. Teachers need to be able to teach, not handle all the social issues they 
must deal with in class room. 

• Get rid of every liberal thinking whacko socialist who sets the curriculum for our schools.  
Back to basics of government and history.  Teach the truth. 

• Get rid of standardized testing as either a measure of school success or as individual 
student success 
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• Get rid of the AIMS, which I believe dillutes teachers' abilities to really teach because it 
becomes more important to score well on the tests than to actually ensure the kids are 
learning. 

• Get rid of the money spent on bi-lingual education and sex education. 
• get rid of the right-wing legislature who do not value education 
• Get some accountability in place, for parents, teachers and students. 
• Get strong leadership; someone with a clear vision for our education. 
• Get the government completely OUT of involvement in K-12. 
• give it more funding 
• Go back to basics for everyone and make education a grassroots effort in which makes 

it mandatory for all parents to be actively involved in their chilrens education.  "It takes 
an entire village to raise a child." 

• Have a mandatory testing process whereby students must pass a basic testing process 
and not automaticaly be promoted onto the next grade & break up TUSD - it's too big 

• Have the state fund it so we are at least at the middle of the US average, not at the 
bottom. You can spend money on schools of prisons.  We have enough prisons. 

• Higher pay to the teachers to maintain them motivated to do a good job. 
• Higher salaries for quality teachers, eliminate ineffective educators and additional 

funding for schools. 
• Higher standards for teachers coupled with more money for teacher salaries. 
• Higher taxes. 
• Higher wages for "our" teachers 
• Hire good teachers and pay them a decent salary 
• Hold teachers and administrators fully accountable for the quality of instruction.  Remove 

teachers who do not perform. Incentavize those those that do with greater pay. 
• Homework and more training to learn how to study -tools to set them up for success. 

Reading comprehension is paramount. 
• I don't know 
• I have no experience or knowledge regarding ARizona's K-12 education system.  I do 

not have children, and I did not go to school in the state of Arizona. 
• I would create a program that required administrators to spend a certain number of 

hours a year assisting teachers in the classroom. 
• I would cut administrative positions to make more money available for teacher salaries, 

for adding specialists in various fields, e.g., science, reading; and I would try to increase 
parent involvement. 

• I would make attendance compulsary through age 18.  It is currently 16.  Attitude is 
everything and many kids set 16 as their goal.  Their inattentiveness makes it difficult for 
both teachers and students who are serious about their education.    I hear from the 
public and businesses all the time.  They echo each other.  Students are not prepared 
for the working enviroment.  They come in late.  They are haphazard in their 
performance.  They don't dress appropriately for the position.  These issues should be 
instilled in them at a very young age.  You need them to be a good student and you 
need them in the work place.  It shouldn't take a lot of money to instill these principles. 

• I would make it easier for charitable organizations and businesses to start and operate 
private schools. Among other things, I would exempt all private schools from all 
government regulation of curriculum and all government licensing of teachers. 

• I would make it so teachers had the supplies and that they teach to smaller classes (so 
no one would be left behind) and have them teach instaed of focus on ails test only 
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• I would make sure to include arts in the curriculum along with math and science in order 
to give students life skills.  Also, I would concentrate on speaking and writing skills. 

• I would start with pre-k, not K. Current research studies continue to document that high 
quality pre-k programs are keys to closing the achievement gap. 

• I'd put emphasis on math, reading and writing.   I would use teachers who majored in a 
particular field rather than education.  I'd hope TUSD would spend their money as the 
bonds indicate.  I'd do things to draw the parents in so they would back me up with my 
curriculum.  While I'd like to see teachers paid better and smaller classrooms I don't 
think TUSD uses their money wisely and that is why the Bonds don't pass. 

• Identify wasteful spending/cost and eliminate it. 
• Implement a statewide voucher system, so any child can attend the school of their 

choice.  This would create competition among teachers and schools. 
• Improve communication skills (writing and speaking) 
• Improve teacher education and salaries 
• Improve teacher pay based on performance. 
• In areas where underperforming schools are located engage churches to help change 

the local culture by educating parents how to get involved in their children's education. 
• incentive pay for teachers 
• INCREASE AMOUNT OF MONEY SPENT TO LOWER CLASS SIZE AND IMPROVE 

TEACHER PAY 
• Increase and stabilize funding sources to encourage high quality people to enter a well-

paid career. Property taxes should be increased. Whatever is based on lottery and sales 
tax should be eliminated for education and education should be able to depend on a 
more reliable property tax. 

• increase efficiency in order to direct more resources to education - streamline 
standardized testing and place less emphasis on standardized tests 

• Increase emphasis on teaching students to think, to question, to understand; decrease 
emphasis on testing. 

• Increase funding 
• Increase funding by increasing the state income tax. 
• Increase funding for education. 
• Increase funding for more teachers (and smaller classes), higher teacher pay and 

classroom resources. 
• Increase funding for small class size, extra support (time and money) for teachers, more 

stringent requirements for teachers 
• Increase funding to reduce class size and pay teachers more.  Pay teachers in hard-to-

fill positions-such as math and science a base salary of $50,000.  Give at-risk schools 
additional funding that would allow them to hire the best, most experienced teachers. 

• Increase funding! 
• Increase funding. 
• Increase its funding sources so more resources could be effectively introduced to 

improve the system. A prime area would be initate a program to retain and attract the 
best teachers in the region. 

• Increase opportunities for school choice for parents 
• Increase parent involvement/education about how they are key to their child's academic 

success. I would have more health partnerships like the El Rio/Sunnyside HS teen 
health education. I would have all schools clean & in good repair, with OSHA & Health 
Dept inspections - setting the standard & message to children that their health & success 
is a top priroity. You never go to 1010 TUSD & find the toilet doesn't flush & the stall 
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door missing. The State Attorney General should also investigate/prosecute school 
officials who do not enforce laws (TUSD financial mismanagement anyone???). If the 
schools are clean & well managed, families & teachers will want to be there. Stem the 
exodus to private/charter schools. TUSD, etc are in the blame/not me game. Sick of it. 

• Increase payscale for teachers and find the best. 
• Increase per pupil spending 
• Increase salaries of teachers to a professinoal level to attract the best and brightest to 

the profession. 
• increase tacher pay 
• increase taxes and per pupil funds 
• Increase teacher pay 
• Increase teacher pay and retention and reduce paperwork 
• Increase teacher pay/recruitment in math/science 
• Increase teacher salaries. 
• Increase teacher slary but make it tied to performance measurements and break up the 

very large districts 
• Increase teacher's pay and quality. 
• Increase teacher's pay. Give new teachers a strong mentoring program; smaller classes; 

make parents be involved 
• Increase teachers salaries.  Make it easier to get rid of poor teachers. 
• increase teachers' salary 
• Install school vouchers 
• Invest more in teachers and schools -- perhaps try the Washington DC model of paying 

teachers more but doing away with tenure. 
• INVOLVE PARENTS/CARETAKERS OF THE CHILDREN!  Require colleges of 

education at universities to provide appropriate training for the diverse classrooms in our 
school systems.  Review the administrative practices of schools 

• Involve school administrators, teachers, businesses, researchers and young people in 
several working sessions across the state to develop joint priorities, barriers to 
implementation, and alternative solutions to address those barriers.    All sessions would 
include a representative from each group - especially the young people - as all are 
stakeholders.    We need fresh ideas - and we need all stakeholders involved. 

• I've recently experience the K program at my daughters school and what struck me most 
is the paper driven work that prepares them for test taking, instead of hands on work. 
We need more hands on experience for the basics of math, language, reading, science.. 
We also need to get parents and businesses to take more responsibility. 

• Keep the AIMS test, Break TUSD into smaller districts, stop using No Child Left Behind. 
• Keep the students in school longer. Enforce behavior rules already in place. pay the 

teachers & staff more. Beacause they work too hard to support their families, parents no 
longer have the time or energy to do homework with their kids. The schools will have to 
be proxy there. PUt back arts & recreation. 

• Lead a learning crusade to engage a wide range of community members, leaders from 
groups, panels of parents, to talk about and speak out about what they need to make 
things work.    I fear that our heavy service economy doesn't really want or need a strong 
K-12 system.... resorts, farmers, developers... they can do a lot with poorly educated 
folks..... 

• Leadership at the individual school level seems to be one of the best predicates of that 
school's overall performance.  There are "Excelling" schools in very low socio-economic 
demograpic areas because those schools have great principals that set standards and 
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motivate teachers, parents and students for excellent performance.  I think a very cost 
effective effort should focus on improving leadership at the individual school/principal 
level.    I did a lot of work with Rotary International's Dictionary Project (to provide a 
dictionary to every 3rd grade student in the state each year).  I can pretty much guess 
now, when I walk in a school, if it is a performing school or not.  It shows in the 
housekeeping, the teacher demeanor and classroom behavior and enthusiusm. 

• Legislate better financial support for education. 
• Listen to the kids and their parents - they know whether or not they are learning. 
• Listen to the teachers 
• Lobby for funding 
• lobby for funding 
• Lobby strongly for increased funding from the legislature. Then not allow social 

promotion. 
• lONGER SCHOOL DAY AND SCHOOL YEAR 
• Look at improving fiscal efficiency. The education system is chronically underfunded by 

the state Legislature, which puts a greater burden on the schools to be fiscally 
responsible. Unfortunately, efficient use of funds is not a priority within the education 
profession (or in government in general). We need to maximize the per-dollar 
effectiveness of our schools. 

• Look at who I have shosen to lead the districts and really see if I know what their goals 
are and their philosophy of education. I would make the parents and students an 
intricate part of the process of choosing leaders, principals, teachers, and staff in our 
schools. 

• Lower class size in grades 1-3 
• Lower the student teacher ratio and keep out of preschool business.  Get your current 

system under control before starting to mess with younger children! 
• Lower the Student-Teacher ratio. 
• Make courses related to "real" life issues 
• Make cuts at the TOP, not the bottom.  Find funds to give teachers/staff the necessary 

support and tools to make our public education system one of the best.  Ranking 49th in 
the country is a huge embarrassment, yet our legislators seem to take it all in stride.  
Their faces should be red!! 

• make it all one language 
• Make it competitive 
• Make it easier for people entering this workforce from other careers (military, banking, 

etc.) to gain the certification needed in a more timely matter and/or change the 
certification requirements and count life experiences 

• Make it possible for teachers to focus on teaching the basics. (i.e. get discipline under 
control, reduce class size, and focus on teaching life skills) 

• Make sufficient funding available for appropriate schooling for all children. 
• Make sure businesses work with the schools to produce state of the art classes that do 

not just teach to the exam. 
• Make sure it is funded properly to provide top-quality education. 
• Make sure only citizens of the US participated in our school system. 
• Make sure people like Tom Horne are not in charge.  Create an incentive to get parents 

to send their kids from underperforming schools to private schools.  Create an   
environment that truly embraces diversity; not just lip service.  Rewrite and get rid of the 
false history books and put an emphasis on Indigenous people.  Get rid of administrators 
- the ones that really don't do anything other than collect a check. 
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• Make sure students are paying attention in class by requiring them to take notes during 
class and turn them in to be reviewed by the teacher, with the teacher then able to focus 
on correcting misunderstandings and the students who need the most help. 

• make sure teachers are paid appropriately 
• Make TUSD break itself up into 3 seperate and manageable districts! Eliminate the 

gross inequities in the "Career Ladder" merit pay system for all teachers K-12. 
• Making 21st Century Skills a priority in the state 
• meet the children's needs 
• Merit pay for teachers, using a variety of indicators including individual students' year-

over-year achievement 
• Modify the law that makes illegal alians go to US schools rather than return to their own 

nation. 
• More decentralized control. 
• More discipline and more followthrough.  No graduates who aren't grade ready. 
• more funding 
• more funding for education 
• more funding. 
• More funding. Additional money would allow for hiring better teachers, implementing 

programs to raise the educational standards, better learning materials, and alternative 
education programs. 

• More teachers, smaller class sizes. 
• More thoroughly separate the bright kids from the dim bulbs so the smarties won't be 

held back and the others can get the extra help they need without holding up the bright 
kids and/or wasting the teachers' time. 

• Not require teachers to teach certain subjects a certain way without support to get it 
done. 

• Organize smaller school districts. 
• Pay for performance of teachers 
• Pay parents in low socio-econommic areas for every day they make sure their child is in 

school after 5th grade. 
• pay quality teachers more 
• Pay teachers 40% more money for good work 
• Pay teachers better 
• Pay teachers double, reduce class size, teach art, music and P.E. every day. Get more 

qualified teachers. Have gardens at each school that supply food for cafeteria. 
• Pay teachers more - comparable to other salaries like Nevada - where we see some of 

our talented teachers move. 
• Pay teachers more. 
• Pay teachers more. Increase taxes to fund education. 
• Pay the teachers a better wage, and make sure new hires are qualified, forward-thinking, 

and 'into' their jobs. 
• Pay the teachers more.  Decrease class size.  Have more school days per year. 
• Portfolio Based Assessment and a Service-Learning required course or opportunities for 

K-12 grades within the curriculum.    Reserve one room in every school per 200 students 
for a science lab and store all science materials in those labs. 

• Privatize the School system. 
• Promote civic and ecologic responsibility from early childhood developmental education 

through college. Implement dress code. Offer free college education to students who 

 34



want to become a General Practitioner, or Geriatrics Doctor, Registered Nurse, 
Teachers, and in all fields of Math and Science. 

• Provide adequate funding to support qualified staffing and facilities; AZ is currently 49th 
in funding education! 

• Provide adequate funding. 
• Provide easier choice for parents to choose where they want their children to go to 

school. 
• Provide funding necessary for living skillfully in the global economy of the 21st century. 
• Provide more funding 
• Provide more funds to permit smaller classes and more specialized courses that could 

directly link to employment upon completion. 
• Provide more money to the schools and raise teachers salaries. 
• Provide more resources linked to accountability 
• Put a teacher evaluation process in place 
• put less money into sports and diversity programs and more money into reading writing 

and arithmetic. 
• Put Linda Arzoumanian in charge! 
• put more money in the classroom, smaller classes, and make education equal across 

economic levels. 
• Radically improve middle school performance.  These seem to be the most problematic 

years for students, the time when kids either maintain their passion for school or, in too 
many cases, lose interest. 

• Raise expectations. Basis is an example. 
• raise salaries for highly qualified teachers 
• Raise spending per student to at least the national average. 
• Raise teacher pay to attract and keep quality 
• Raise teacher pay to attract more dedicated people to the profession. 
• rasie taxes to give schools th resources they need 
• Recruit the best teachers and pay them a good salary 
• Recruit the best teachers and pay them what they are worth in order to hod them in 

Tucson 
• Redistribute administrative salaries statewide to pay incentives to teachers who meet or 

exceed high standards for improvements in student achievement weighted to 
accommodate the school's or community's demographics and socio-economic status. 

• Reduce administrative overhead, hire better teachers, focus on the kids instead of the 
bureaucracy. 

• Reduce class size 
• reduce class size 
• reduce class size in K-3 
• Reduce class size, accomodate special needs kids and not just lump them in special ed 

class, pay teachers more and allocate more funding to education, not necessarily in that 
order. 

• Reduce class size. 
• reduce class sizes, change the structure of the school day and year 
• Reduce class sizes, replace NCLB with a holistic evaluation system. 
• Reduce class sizes. 
• reduce salaries of top administrators to equalize the pay scales and sense of equity 
• Reduce sizes of classes taught by qualified, enthusiastic teachers 
• Reduce the administrative staff. 
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• re-evaluate the financial situation of the State. 
• re-introduce arts and physical education as part of a well-rounded education.  Work with 

community stakeholders in trying to achieve the kind of education needed to bring high-
school graduates into the workforce. 

• remove excessive testing mandates to give teachers more local control of teaching how 
they know best 

• Remove the poor performing teachers and replace with younger, energetic and creative 
thinking teachers 

• Reorganize it from top to bottom. 
• replace the legislature 
• Require parent participation in classroom and after school activities and homework.  

Make homework something enjoyed by both and focus on the ability to complete the 
work and learn together.  Keep parents out of grades and focus on the accountabilty of 
the student for their actions not the parents. 

• Research indicates that students who develop a strong connection with an adult at 
school have a greater chance at success.  I would work on creating opportunities for 
youth-adult partnerships by hiring, retaining and compensating kid-friendly educators; by 
providing training for faculty,staff, and parents on how to give young people a voice in 
changing the conditions at their schools to make it a safe, stimulating and motivating 
environment. 

• restructure the large districts and administration to lessen costs to administer and 
increase available funds for teachers 

• Return to neighborhood schools severely reducing non-required busing.  Much of the 
busing appears to be a job creation gimic.  Close under utilized public schools and 
reduce the rediculous over sized management staff. 

• review costs input and output, look for fundraising opportunities, revenue generating 
opportunities 

• Reward teachers adequately (and based on some objective performance criteria) so 
there are qualified, motivated, and high performing teachers in the classrooms. 

• School choice-vouchers that allow parents to pick the school, INCLUDING parochial.  
However, basic curricular standards would need to be met by all schools.  Also, more 
technical high schools for those who are not college-bound. 

• See to it that every child has textbooks at home (they are often shared - remaining in the 
class room) 

• Seek baseline information about what's working elsewhere and compare our system to 
those that are working well -- e.g. understand the context, problems and options 

• Set standards and have tutoring for those who can't reach them. 
• smaller class size 
• smaller class size and higher teacher pay 
• smaller class sizes 
• Smaller class sizes. 
• Smaller classes 
• Smaller classes, pay Teachers more 
• Spend more money in the classroom per student. 
• Spend more money on getting better teachers 
• Spend more money to hire and keep good teachers. 
• Split Tucson Unified and any system that does not provide neighborhood based schools 

that build participation by parents. 
• Start listening and observing children to see what they need 
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• Stop all unnecessary and wasteful spending! 
• Stop coddling the lower performers and stifling the higher performers 
• Stop providing free transportation/school busses, and use the money to train and pay 

teachers 
• Stop some of the unnecessary trips in the school buses. Make local schools truly for the 

neighborhood 
• Stop the districts from spending money on special programs, such as ESL, Cultural 

Diversity, Mecha, etc.  Stick to reading,w riting and arthmetic.  Get rid of high-paying do-
nothing jobs, budget more thoughtfully. 

• Stop the nonsense of Balkinized education ie - Raza studies. Everyone should learn the 
same things (reading, writing and arithmetic...not an emphasis on cultural studies) in the 
same language. 

• STrengthen science education, add  more foreign languages, preserve arts education 
• stricter rules in lesson plans. teaching what is necesary both socialy accepted and 

education that will further ones career 
• Support high quality teachers with higher pay 
• Take control of Charter Schools and get real oversight of private and home schooling. 
• Talk with people about what is and isn't working.  Review the work that has been done to 

improve the system and find out why we are failing. 
• teach critical analysis 
• Teach to learn instead of teaching to pass tests.  Use educators that may not have a 

degree but have life skills that could be taught. 
• teacher accountability 
• teacher pay 
• Teachers wages so that we can keep our good ones and help to get more people 

interested in becomingteachers. 
• The education system can only reflect the families within the system.  When education is 

valued and encouraged by parents, children become strong learners and value 
education themselves.  Each individual school needs to stress this with each and every 
parent. 

• Throw out AIMS and other "assessments", which create an environment where teachers 
are being forced to "teach to the test".  They are no longer allowed to be educators; they 
have to spend their time jumping through arbitrary hoops and the children suffer.  We're 
losing good educators and our kids aren't learning anything with this system, other than 
how to work the system. 

• Train teachers and SUPPORT them to work in a diverse, sometimes undsciplined 
environment as well as in  their subject. 

• Try to help recruit and retain the best teachers. 
• Weed out the bad teachers and administrators and reward the good teachers. 
• Well first of all, I think the State needs to fund education at a reasonable level - but 

certainly money is not the only issue.  TUSD administrations seems hopeless when it 
comes to managing the challenges of educating our children.  I believe parents should 
have the right to choose good schools for their children but it's also imperative that the 
public school system be markedly improved so that all children are getting a reasonably 
good education.  I really don't know what to do to make this system better.  It's an 
overwhelming problem and an overwhelming challenge - 

• Wipe the slate clean and start over. Our kids are no longer needed to work all summer 
on the farm, so why the long vacation? Ozzy and Harriet no longer live here, so why are 
kids going home when parents are not home. AZ is 50th in drop outs and teen 
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pregnancy, but as high as 49th in overall education. Yet if asked, local population thinks 
we are doing at least middle of the road. The nation's number one public school is in 
Tucson: why aren't we asking what they're doing right? 

• Work toward developing a culture in our state of valuing education by linking results to 
economic development. 
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Q10. What would you tell him/her the pros of becoming a teacher are? (list up to three) 
 

• 3 months vacation plus numerous holidays, etc. 
• a chance to help a child reach his full potential 
• A chance to shape the future 
• a great oppurtunity and responsibility 
• A meaningful and necessary profession 
• A positive impact on children 
• Abililty to help others 
• ability to affect the future 
• Ability to change the lives of students 
• ability to help shape lives 
• Ability to impact the future generation 
• Ability to improve the community 
• Ability to inspire students & change lives 
• ability to insure each child is able to contribute to society 
• ability to make a positive influence on society 
• Ability to make a significant difference in the lives of young people 
• ability to mold the future 
• Ability to pass on knowledge, interests and talents. 
• ability to positively influence students 
• Ability to shape an individuals future positively 
• Ability to shape the future talent in our society 
• Ability to work with youth 
• Abilty to nfluence young minds 
• Academic calendar 
• aha moments when kids "get it" 
• Although the hours are very long, it is family friendly. 
• always in demand 
• Always on cutting edge side of debates 
• An incredibly important career 
• an integral part in educating America 
• An opportunity to make lifelong friends 
• an opportunity to serve 
• An opportunity to spread the"yes we can" belief. 
• Be a major contributor to the betterment of the community 
• Become part of a team to help students raise their standard of living 
• Becoming a Leader 
• becoming a positive role model 
• Becoming a positive role model for children and parents. 
• Beign part of the future 
• being a leader to youth 
• being a role model 
• being a role model to our youth 
• Being a vital part of the community. 
• Being a voice of reason where the parents are abscent 
• being able to assist one in moving forward in thier career 
• being able to relate actual events first hand 
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• being able to shape the future 
• belief in the necessity of 
• Benefits 
• Benefits (retirement, healthcare, vacation time) 
• Best position to influence the population you have to live in 
• Big impact 
• Build the future 
• Can be highly rewarding 
• Can be personally rewarding 
• Can be personally rewarding 
• Can be very self satisfying 
• Can change the future 
• Can grow and learn with your students 
• Can make a difference in many people's lives 
• career that can take you anywhere 
• Caring colleagues and supportive teaching associations 
• Challenging 
• Challenging 
• challenging 
• challenging 
• challenging and changing environment 
• Challenging rewarding work that makes a difference 
• challenging work 
• challenging/opportunity for personal growth 
• chance to be creative. 
• Chance to be creative--I wish 
• chance to change the world 
• Chance to develop youth 
• chance to make a lasting impact on a child's future 
• chance to see people develop and grow 
• Chance to touch many lives 
• Change lives 
• change the lives of children 
• Children are important 
• Collegiality is intrinsic t0o the profession 
• Commeraderie 
• Community development 
• constant challenge/intellectual gain 
• contact with young people 
• continuing education 
• continuing education opportunities 
• contributing to community 
• contributing to the future 
• Contributing to the shaping of a young person's life 
• Contributing to the social growth and development of our youth helps to improve the 

quality of life for all. 
• Contribution to future work force 
• Creating Jobs and Foundations for the future 
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• Creating viable work force 
• creative 
• daily challenge 
• Decent benefits 
• decent benefits 
• Decent benefits and job security. 
• Decent pay (if funded properly). 
• Delight in interacting with capable, interested students 
• Desirable work hours 
• Desire to teach 
• developing peoples' abilities 
• Developing relationships with children/students 
• Developing relatonships with families 
• Directly affect the future of our state 
• diverse/creative subjects 
• Doing really meaningful, rewarding work 
• Doing something good for others 
• Doing what you love 
• doing your part for the future 
• Early retirement 
• educating our youth 
• education forms the backbone of our community 
• Emotionally rewarding 
• emotionally rewarding 
• Enhanced educational opportunities and the chance to develop new and innovative 

programs for kids. 
• Enhances your volunteering skills 
• Enjoy teaching a child a new concept 
• enjoying the work 
• Enjoyment of working with kids 
• Even if you do a terrible job you probably won't be fired 
• Excellent benefits 
• Exciting career opportunities. 
• exciting diversity 
• exciting opportunity to impact young people 
• Facilitating learning is an extraordinary experience! 
• fairly well respected profession 
• favorable working hours/time off 
• feeling good about what you are doing 
• feeling of accomplishment 
• feeling of making a difference in children's lives 
• Focus on math and sciences 
• Fulfilling career 
• fulfilling work 
• Fullfilling work 
• Fullfilment, creativity, and commitment 
• Fun 
• generally in demand for a job 
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• get parents involved and responsible. 
• getting to shape young minds 
• Getting to work with young people. 
• Go for it. 
• good hours and benefits 
• good hours, summers off 
• good schedule 
• Good teachers are critical to the future of our community 
• Good vacation times and pension 
• Good work schedule 
• Good working environment 
• good working hours 
• Good.  Arizona schools need great teachers 
• Gratifying 
• gratitude from students and parents 
• great cause for self gratification 
• Great deal of job satisfaction 
• great hours 
• Great personal rewards to influence young people 
• great profession 
• great reward in helping students learn 
• Great satisfaction in helping others learn 
• Great State retirement income. 
• Great to teach our future leaders 
• great way to contribute to the improvement of society 
• great way to influence the lives of young people 
• great work schedule (summers & holidays off) 
• Great!  You are contributing to society 
• Great, just move out of AZ after you get your degree 
• Have summers off 
• have summers or extended time off periods 
• have the opportunity to influence young people 
• Have to really think about this one 
• Having a chance to be a positive influence with students. 
• Having a positive impact in a student's life 
• having an impact on children's future 
• Having responsibility for the next generation/workforce 
• help children to think, explore and better the world around them 
• Help Shape and improve children's lives 
• helping build for the future 
• Helping children to strive and reach for their highest potential 
• Helping future generations 
• helping others 
• Helping our future leaders prepare for the world 
• helping people 
• helping society 
• Helping students learn 
• helping students prepare for successful lives 
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• helping the future of students as next leaders 
• helping them become social in a mixed society 
• Helping to shape the future. 
• helping young people learn 
• high demand 
• High demand in math, science 
• high job satisfaction 
• high personal satisfaction 
• Highly rewarding 
• holidays/summers off 
• honorable career 
• Hope of influencing the future of students. 
• Hours that "correlate" with your [future] children's schedule(s) 
• hours/schedule 
• hours/vacations similar to your child's 
• huge impact on child's development 
• If interested, prepare to teach math and/or science 
• If you are a great teacher, you will inspire students to achieve their goals 
• If you are teaching at a great school, you will be surrounded by teachers who work 

collaboratively for the success of all students 
• If you are teaching in a state that supports quality education you will be paid well. 
• if you're good, you'll build lives 
• Immense personal satisfaction 
• Impact on children's lives 
• impact on future 
• Impact the future of our community 
• impacting tomorrow's furture 
• Important contribution to society 
• important job 
• important to our community 
• Important to the future 
• Important worthwhile and meaningful work 
• Improving the education system from within. 
• improving the lives of children 
• Increased self-worth. 
• INFLUENCE 
• influence on young lives 
• Influence the next generation 
• influencing others 
• influencing the future 
• Influencing the future 
• Inspiring children 
• Inspiring children to learn as much as they can. 
• inspiring young minds 
• Intellectual challenge 
• Interacting with children can be a good match for their skills 
• Interaction with adults and children alike 
• Interaction with children 
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• interesting, challenging work with good colleagues 
• internal rewards 
• intrinsic reward of helping others. 
• Intrinsic rewards from watching children's progress 
• investing in the future...our children 
• It can be rewarding 
• It can provide a rewarding and important career. 
• It fulfills a critical need for society 
• It ids essential to learn how to teach and keep on learning as time and students change, 
• It is a calling that is most reward career ever 
• It is a commendable, highly-respected, feel-good profession 
• It is a good thing. 
• it is a high calling 
• It is a very important profession 
• It is a vital profession. 
• It is gratifying to work with children 
• It is much more than just a daytime job 
• It is very rewarding to help educate our future 
• It's a profession where you will make a difference in the world. 
• It's always exciting and never boring. 
• It's enjoyable 
• It's honorable 
• It's important 
• It's mostly day work 
• It's personally rewarding 
• job satisfaction 
• JOB SATISFACTION 
• job satisfaction 
• job satisfaction 
• Job satisfaction 
• Job security 
• Job Security 
• Job security 
• JOB SECURITY 
• Job security 
• Job security 
• Job security 
• Job Security & great benefits 
• job security and benefits 
• Job/career security. 
• Joy of seeing the 'aha' on students faces 
• Joy of working with students 
• Keep up the good work 
• Keeping on the forefront of learing 
• know that you ar invoved in a profession that produces educated children 
• knowing that you are preparing our nations/society leaders 
• Learn while you teach 
• Learning while helping others learn 
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• leaving a legacy 
• Less than an 8 hr day 
• lifelong career 
• lifelong learning 
• Lifelong learning opportunities 
• Lifestyle choice - hours are great 
• live your passion 
• long summer vacations 
• Long-term stable employment 
• Lots of time off 
• make a difference 
• Make a difference 
• Make a difference 
• Make a difference in others' lives 
• Make a difference in others' lives 
• Make a difference in someone's life 
• Make a difference to students 
• make a diffrence 
• make a positive difference in the community 
• make a positive impact 
• Make an impact in the future of America 
• making a difference 
• making a difference for the future of our community 
• Making a difference in a child's life 
• Making a difference in a student's life. 
• making a difference in children's lives 
• making a difference in kids is rewarding 
• Making a difference in someone's life 
• Making a difference in the lifes of others forever. 
• Making a difference in the lives of children 
• Making a difference in the lives of youth 
• making a positive difference in a child's life 
• Making an impact on our future generation. 
• many students are grateful to their teachers 
• Meaningful impact on the lives of others 
• Meaningful work 
• Meaningful work 
• Meaningful work changing the future 
• Meeting a strategic need 
• Mentoring can be the most satisfying activity 
• must to passionate about teaching 
• necessary job-better stability than the private sector 
• Never a dull moment 
• never boring 
• never dull, each day different 
• Noble profession 
• not boring 
• Nothing you could do would better support our world. 
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• nurturing curiousity is essential 
• On the second wave of technology 
• on-going training & professional development 
• Only work nine months of the year-pay for 12 
• opening the minds to the future 
• Opening up/giving access to new worlds/possibilities to students that might otherwise 

not find out about them. 
• Opportunities for professional growth 
• Opportunities to continue to grow 
• Opportunities to work with community "servants" - other people who are passionate 

about helping others 
• opportunity for a long-term career 
• opportunity for life-long learning (summers further ed) 
• Opportunity to build foundation for breakthroughs to address our world's problems 
• Opportunity to coach/advise in area of special interest 
• Opportunity to create future work force 
• Opportunity to directly influence lives 
• opportunity to enhance a student's future 
• Opportunity to express creativity in delivering curriculum 
• opportunity to give back to your community 
• Opportunity to guide youth and therefore the future. 
• opportunity to impact children 
• Opportunity to influence the lives of future generations 
• opportunity to positively influence a child's life 
• Opportunity to serve 
• Opportunity to shape the future 
• Opportunity to spread knowledge of vital issues 
• opportunity to stimulate a desire of lifelong learning 
• oppurtunity to make change within the system 
• Our future depends on good teachers 
• our future needs good, qualified, passionate teachers 
• Part of a community 
• participate in developing a child's mind i.e.: curiosity, critical thought, 
• Pass along your take on life to future generations 
• Pass on and teach amazing skills/knowledge 
• passing on the love of learning 
• patriotism by helping our country 
• Personal fullfilment 
• Personal gratification for being a force in a young person's life 
• personal satisfaction 
• Personal satisfaction 
• personal satisfaction 
• personal satisfaction 
• personal satisfaction in help children 
• Personal satisfaction in helping students to learn. 
• personal satisfaction of helping kids 
• Personal satisfaction of inspiring students to succeed. 
• Personally enrichening 
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• Personally fulfilling 
• personally rewarding 
• personally rewarding 
• Personally Rewarding 
• personally rewarding 
• Personally, if you love kids and working with them, you will stay young at heart 
• Pick the right college or university for education. 
• Pick the right major and appropriate minor. 
• Play a significant role in the life of the community. 
• positive 
• positive impact on the lives of others 
• positively impacting the community 
• Possigility to shape the future 
• potential for a pension 
• Potential for personal satisfaction is high. 
• potential satisfaction from making a difference 
• Potential to be a highly fullfulling job 
• potential to learn new skills 
• Potentially creative work 
• Power to influence several generations 
• power/leverage to make a difference 
• prepare a child to be a functional,literate participate in the world 
• professional environment 
• Professional opportunities to mold young lives 
• Provides for continuation of democracy 
• providing a value community service 
• providing foundational elements for success of youth 
• reasonable compensation 
• Reasonable retirement & Health care plans with free summers 
• Relative autonomy in your classroom. 
• Relatively high job security if you're any good at it 
• Relatively secure job as long as more children are born. 
• Relatively simple job, repeating year after year the same text. 
• Relatively stable and secure career path once in the system. 
• Relaxed workplace 
• Respect from students and their families 
• Respected profession 
• Reward of guiding young minds 
• Rewarding 
• rewarding 
• Rewarding 
• Rewarding 
• Rewarding 
• Rewarding 
• rewarding career 
• Rewarding Career, huge community impact for the future! 
• Rewarding profession 
• Rewarding Professional Experience 
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• rewarding relationships 
• rewarding that you are enriching a child's life 
• Rewarding to be around young people 
• rewarding work 
• rewarding work 
• Rewarding work 
• Rewarding work 
• rewards are few but worthwhile when you get them 
• Role model/ saisfaction of teaching 
• role modeling ethics 
• satisfaction 
• Satisfaction 
• Satisfaction 
• Satisfaction 
• Satisfaction derived from helping prepare students for their futures. 
• Satisfaction from helping children do well in studies 
• Satisfaction from seeing students succeed in life 
• satisfaction in training young minds for future success 
• Satisfaction of giving back. 
• satisfaction of helping and training the future decision makers 
• satisfaction of helping mold a child into a responsible citizen 
• Satisfaction of helping young people find their passion 
• Satisfaction of helping young people learn 
• satisfaction of inspiring children 
• Satisfaction of making a valuable contribution to society 
• Satisfaction of making the world a better place 
• satisfaction of seeing kids thrive 
• Satisfaction of teaching young minds 
• Satisfaction of watching students learn and mature. 
• Save the world 
• Schedule 
• Schedule 
• school schedule - summers off and a lot of holiday time 
• secure job 
• Secure work with good benefit packages 
• Seeing students learn is a great reward in itself 
• Seeing the accomplishment of your students 
• seeing the results of your efforts 
• Self direction 
• Self satisfaction 
• self-fufilment by helping others 
• Self-respect for being a good teaacher 
• self-satisfaction 
• sense of accomplishment 
• Sense of accomplishment of reaching developing minds 
• Sense of giving to the community 
• sense of satisfaction in a crucial job 
• Service to community 

 48



• serving people and community 
• setting a strong foundation 
• Shape Nations future 
• Shaping the future 
• Shaping the future 
• Share your knowledge 
• Share your knowledge! 
• Share your passions and knowledge with others 
• Sharing knowledge and skills with others is deeply rewarding. 
• Sharing knowledge. 
• sharing what moves and inspires us 
• SHORTER WORKING YEAR 
• should be the most highly regarded profession 
• social responsibility 
• sparking someone's intellect is a great gift 
• Stability in employment/benefits 
• stable income/retirement 
• Status in the community 
• Staying in touch with the coming generations 
• steady employment for a career 
• steady job opportunities (regardless of economy) 
• Strong influence over the next generation 
• Strong leadership and guidance of our youth is important work. 
• Students look up to you as a role model. 
• students need committed teachers 
• summer 
• Summer breaks 
• Summer breaks 
• summer off 
• summer time 
• summer, spring, and winter breaks 
• Summers are off 
• Summers off 
• Summers off 
• Summers off 
• summers off 
• summers off 
• Summers off 
• summers off 
• Summers off 
• summers off 
• Summers off 
• Summers off 
• Teach what you love 
• teacheres are well regarded 
• Teachers make a great contribution to society 
• teachers make a significant difference every day 
• Teaching can be personally rewarding work. 

 49



• Teaching is a noble profession 
• Teaching offers a great opportunity for public service and community leadership. 
• that is important work. 
• That teaching is a mission-not just a job. 
• the ability to impact the future 
• the career is interesting and involves continuing learning 
• The challenge of shaping young minds 
• The classroom is better than being stuck in a cube. 
• The expeirence of changing lives can be very gratifying 
• The joy of having an impact on someone 
• The joy of seeing a student "get it" when teaching 
• The joys of seeing students develop 
• The kid`s are what we need to get up to par. 
• the MOST important job in our society 
• The opportunity to greatly influence young minds 
• the opportunity to work with kids 
• the profession is essential to a society 
• The sense of achievement in seeing students growth. 
• The tremendous satisfaction making a difference in our children's lives 
• The work schedule with summers and holidays off is nice. 
• There are some schools out there that will allow you to really challenge youth to grow 

their brains and become lifelong learners and critical thinkers. 
• There is always as demand for teachers 
• There is never a dull moment 
• There is plenty of opportunity to continue your own personal educational achievements 
• There will always be a demand for good teachers 
• Time off during the summer (in most cases) 
• time off in summer 
• time off in the summer 
• Touch a child's life 
• Touching Lives 
• Tremendous non-monetary rewards 
• Use your head not your hands 
• vacation time 
• Vacation time coicides with kids vacations 
• Valuable to the community 
• Valued by the community 
• very rewarding when students achieve 
• very very very important career 
• Visit and observe classrooms in your subject. 
• watching children grow 
• watching children light up 
• watching the spark of aha in a child is priceless 
• We need good, dedicated teachers 
• We need more high quality teachers 
• While you're waiting, start volunteering to help others. 
• will be doing the community a great service 
• wonderful clients (students and parents) 
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• Work schedule 
• Working at something that is a calling for some. 
• Working with a community of other educated people 
• working with children 
• working with children 
• Working with children is the most important thing any adult can do 
• Working with children is very fulfilliing 
• Working with children/youth 
• working with the future of the community 
• Working with youth 
• works schedule/ summers off 
• Worthwhile profession 
• You are able to better someone's life 
• You are educating the future 
• You are impacted by your students. 
• You are in a posiiton to positively affect someone's life. 
• You are making the world a better place. 
• You are never bored. 
• you are part of building future of our country 
• You are shaping someone's life 
• You can be a part of the future of this country 
• You can find a job anywhere 
• You can have enourmous impact on the lives of many people over the years. 
• You can influence the future of the country & world. 
• you can inspire a new generation of learners 
• You can make a diffence in a students life 
• you can make a difference 
• You can make a difference in a child's life 
• you can make a difference in the lives of children 
• you can make a positive difference 
• You can make a real difference in a child's life. 
• You can make choices about the classroom 
• You can participate in tax incentives that others can't 
• You can postively impact a child's life & foster a love of learning 
• You experience gratitude, gratification and fufillment 
• You get all scheduled school vacations 
• You get lots of time off unlike most jobs (summers, vacation, holidays, etc.) 
• You get summers off 
• You get three months off per year. 
• You get to be with kids all day 
• You have a better chance of being able to immigrate to other countries, since teachers 

are always in demand everywhere. 
• You have a chance to "pay it forward" for what you were given OR 
• You have a chance to inspire and shape the future leaders. 
• You have a chance to provide an education better than the one you received 
• You have future minds in your hands. 
• You have the opportunity to be fresh and creative every day 
• You have the opportunity to make a difference in young people's life 
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• You hope you can make a difference in someones life 
• You impact the lives of your students. 
• You know you will be doing a great thing 
• you make a difference in the lives of children 
• You make a difference in your community by helping children. 
• you matter 
• You must commit to being a life long learner yourself 
• You will be helping prepare the next generation 
• You will become the most important person in a child's life 
• You will have an impact on the future of our community 
• You will help invest in the leaders and providers of services for our retired age 
• You will impact the lives of many future leaders 
• You will keep young and learn from your students. 
• You will make a difference 
• You work with others who believe in the teaching professon 
• you would be assisting and molding the future of our world 
• You'll have a lifetime job 
• You'll have summers free if that works for you 
• You'll impact the lives of many students 
• Your job is much lower stress than corporate jobs. 
• Your students will reward you more than the community. 
• Your summers are work optional. 
• your work is of greatest value 
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Q11. What would you tell him/her the cons of becoming a teacher are? (list up to three) 
 

• 24/7 job during the school yearn - lots of bureaucratic paperwork 
• a bureacratic system that inhibits creativity 
• A few kid`s will not try to do good. 
• Accountability 
• added work due to lack of proper staffing 
• Administration can be burdensome 
• Administration not open to new ideas & creativity. 
• administration that may be inept 
• administrations hamstrung by beauracratic issues unrelated to education 
• administrative constrants 
• adminstration 
• adminstration not always supportive 
• affect of standardized testing 
• AIMS 
• Anger at apathetic parents and community. 
• annual pay 
• Arizona does not value education as much as we should. 
• At the high school level, the possibility of physical danger. 
• aTTITUDE OF OTHER TEACHERS 
• AZ pay for teachers is poor 
• be prepared to be frustrated 
• beaucratic limitations 
• behavior problems from inadequate schooling earlier 
• behavioral issues with students 
• being a "whipping boy" for the ills of society 
• Being blamed for societal problems outside of your control 
• Being broke, and having to spend your own money on items for your classroom. 
• Being underpaid, overworked, and under a lot of pressure. 
• bring home work 
• buerocracy 
• Bureaucracy 
• Bureaucracy 
• Bureaucracy of upper management 
• bureaucracy/testing 
• Bureaucratic inertia 
• burnout -trying to teach too many students in a classroom 
• can be a difficult and thankless job 
• can be dangerous 
• Career development 
• challenge of deadwood in an outmoded system 
• Challenges students face overwhelm learning 
• Challenges with classroom control. 
• Change is continuous and you need to be very adaptable 
• CHILD MOTIVATION 
• Children are not prepared to learn- families have no support and this makes the job 

difficult 
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• Class size can make it very difficult to achieve basic goals. 
• Classroom challenges 
• Classroom discipline non-existent 
• Classrooms are too large 
• Classrooms are under funded and have too many students 
• Combating the growing nontraditional disfunctional families 
• community support 
• Comparatively poor pay 
• compensation (pay) not equal to worth 
• Compensation level 
• Compensation not equal to responsibilities 
• Compensation system that rewards longevity, not necessarily excellence 
• Complaining parents 
• Confrontational Parents 
• constantly being critized and told how to teach 
• could be problems with class size and control 
• crappy pay 
• Culture at this time doesn't respect or value teachers 
• curriculum 
• dangerous students - high school 
• dealing with beaucracy 
• dealing with behavioral problems 
• dealing with bureaucracy 
• Dealing with bureaucracy, having your curriculum ideas dummied down for the 

monkeymass. 
• Dealing with difficult parents and students 
• dealing with kids and parents who don't care 
• Dealing with parents can be tough -- have patience! 
• Dealing with parents can be very difficult and frustrating 
• dealing with parents not always easy 
• Dealing with parents who aren't involved in their child's education 
• Dealing with students not interested in learning 
• dealing with the educational bureaucracies 
• Dealing with the parents of problem student who don't want to parent 
• dealing with too many issues of students 
• Dealing with troubled students 
• Decisions made based on cost, rather than investment in the children and our future 
• demands are high with minimal resources for classroom 
• Demands of national, state, district and school mandates 
• difficult parents/unsupportive home environment 
• difficult to blend demands of job with continuing education requirements to advance 
• difficult work environment 
• difficult working conditions 
• difficulties of managing classroom behavior 
• difficulty in teaching hard to manage children 
• Discipline and lack of support from administration 
• discipline problems 
• Discipline problems can be tough to deal with. 
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• disrespectful students and parents 
• Don't expect to be able to afford to live where you teach 
• Don't get paid enough and you end up spending your own money to provide supplies for 

the classroom 
• dumbing down instruction for disinterested students 
• Economic hardship 
• Education being driven by "others", such as administrators/community members who 

don't understand what effective education should be 
• Education funding isn't a priority in our culture 
• Education should not be just about getting jobs and rarely is. The corporate world is 

more about politics than ability and education in the US. You might have your hands tied 
in teach real conceptual and critical thinking. 

• Emotionally draining 
• emphasis on Discipline in the classroom 
• Everyone expects teachers to solve all the world's problems with extremely limited 

resources and support. 
• Excessive class sizes and a relative lack of resources to get the job done. 
• expected to make up for deficient parenting 
• far too much politically correct curriculum 
• Few opportunities for "advancement" (except in administrative capacities) 
• find a school where the other teachers are positive about the kids, the school and your 

district 
• Find a school with great leadership 
• Finding a way to pay for college must be a priority - no degree means no job 
• Focusing on your own and students' learning is hard to do in the face of many 

distractions. 
• frustration at not being able to help all students 
• Frustration in dealing with administrators, parents, students 
• Frustration with parents not participating in their child's education. 
• Frustration with Parents,,admin 
• frustration with rules and limits on teachers 
• Frustration with the system 
• frustration: unmotivated students and inadequate resources 
• funding for supplies 
• Go along to get along--malaize, atrophy, anomie. 
• Great deal of job frustration 
• Handcuffed by administration and state rules 
• hard to do job without adequate funding 
• Hard work 
• Hard work 
• have to deal with disciplining students 
• Have to deal with lots of factors out of your control 
• Have to deal with political bureacracy (sp) 
• Have to really think about this one 
• Having "restrictions" placed on the curriculum 
• having minimal input into one's cirriculum 
• having to be a social worker as well as an educator 

 55



• Having to teach students the same curriculum when they all develop and learn at 
different rates and with differing interests 

• Heavy bureaucratic demands 
• Heavy parent behavioural expectations 
• heavy work load 
• Heavy workload 
• heavy workload/long hours during school year 
• High class size and low funding for resources. 
• Hours are long and your classroom will be overcrowded 
• hours on your feet 
• huge classes 
• I wouldn't 
• idiotic parents 
• If you like sucking up & keeping your mouth shut on school policies you might make it 
• If you want to be a teacher, make sure it's a magnate school. 
• in Arizona, not great pay 
• in AZ poor funding for what's needed in classroom 
• In public schools, challenge in effecting positive systematic change 
• In the public schools it can be physically dangerous & you get no respect from the 

students 
• inability to discipline children 
• inability to get rid of disruptive students who don't want to be there 
• inadequate facilities in some schools 
• Inadequate funding 
• inadequate funding for public schools 
• Inadequate pay 
• inadequate pay 
• inadequate pay 
• Inadequate pay for teachers! 
• inadequate resources 
• Inadequate salaries for teachers and administrators 
• Inadequate support from parents, community, legislature. 
• Inappropriate parental involvement -too much, too little 
• income 
• income 
• incompetent administration 
• incompetent administrators 
• Incorriogible, sometimes dangerous students 
• Increased bureaucracy and district/state/national demands on time 
• Increasing regulation/paperwork 
• Increasingly dangerous workplace 
• It can be frustrating 
• It costs money to be a teacher 
• It is difficult to discipline unruly kids 
• It is full of a liberal mindset and there is a lot of corruption 
• It is not valued as a profession as much as it shoudl be 
• It is the paid as highly as it deserves. 
• It is very hard work, physically, mentally and emotionally difficult 
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• It takes a lot of training to become a good teacher 
• It's hard to overcome bad parenting 
• Job is more than 10 hours a day with limited advancement 
• Kids are easy - the testing requirements absurd 
• Kids are poor and neglected 
• Kids don't really care 
• lack of adequate funds for schools 
• lack of administrative and parent support 
• lack of appreciation 
• Lack of appreciation by the community 
• lack of appreciation from the community 
• lack of community interest and support 
• lack of community respect 
• lack of community support for funding 
• Lack of community support for teaching as a profession 
• lack of control on what /how to teach 
• Lack of control over work environment 
• LACK OF DICIPLINE IN CLASSROOM 
• Lack of discipline at home results in difficult teaching environment 
• Lack of engagement from parents 
• Lack of immediate job satisifaction 
• lack of interaction with your peers limits success 
• Lack of leadership at the state and school district level 
• Lack of legislative support 
• lack of original work 
• Lack of parental input/commitment 
• lack of parental involvement 
• lack of parental involvement, frustration 
• lack of parental support 
• Lack of parental support 
• lack of participation from parents 
• lack of pay 
• lack of pay 
• lack of power 
• Lack of public financial support. 
• Lack of public respect 
• lack of public support 
• lack of public support 
• lack of recognition/appreciation 
• lack of resources 
• lack of resources and committment from community 
• Lack of resources and support 
• lack of respect 
• Lack of respect 
• Lack of respect 
• lack of respect 
• lack of respect 
• Lack of respect and support from parents and governmental/busines leaders 
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• lack of respect by some 
• Lack of respect for profession 
• Lack of respect for profession by many in society 
• Lack of respect for teachers, and humans 
• lack of respect from public 
• Lack of respect from some members of society. 
• Lack of respect from students, administrators, parents, and politicians 
• Lack of respect from the general community. 
• lack of respect in the community for the position 
• Lack of respect/status. 
• Lack of societal value on the work-low pay 
• Lack of student respect for teachers 
• lack of support 
• Lack of support by families 
• Lack of support from administrators, especially on discipline issues. 
• Lack of support from families 
• lack of support from parents 
• Lack of support from parents 
• lack of support from parents 
• Lack of support from the principal/administrator 
• lack of upward mobility 
• large bureaucratic overhead 
• large class size 
• large class sizes 
• large class sizes 
• Less than optimal mentoring and support 
• Liberal bureaucracy, slow to change 
• limited creativity 
• little appreciation from business community 
• little flexibility 
• Little institutional support 
• little parent/public appreciation 
• little respect 
• Little respect 
• Little respect currently for the profession 
• long hours 
• Long hours 
• Long hours 
• Long hours 
• long hours 
• long hours 
• Long hours 
• Long hours (if done well) with modest compensation 
• Long hours (if you try to do your job right) 
• long hours at low pay 
• Long hours during school terms 
• Long hours preparing 
• Long ours 
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• Long work hours 
• Long Working Hours 
• Lots of bureacracy 
• lots of frustration 
• Lots of hours outside of classroom 
• lots of paperwork 
• lots of regulations 
• lots of work - just like everyone else! 
• Lots of work to take home 
• Lousy pay 
• Lousy pay. 
• love education, you will need to continue to update skill set 
• low community support for job 
• Low esteem from public 
• Low level of support 
• low pay 
• Low pay 
• low pay 
• Low pay 
• low pay 
• Low pay 
• Low pay 
• Low pay 
• Low pay 
• low pay 
• Low pay 
• Low pay 
• Low pay 
• low pay 
• low pay 
• Low pay 
• low pay 
• Low pay 
• low pay 
• Low pay 
• low pay 
• Low pay 
• Low pay 
• low pay 
• low pay 
• Low Pay 
• low pay 
• Low pay 
• Low pay 
• low pay 
• low pay 
• Low pay 
• Low Pay 
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• low pay 
• Low pay 
• Low pay 
• Low pay 
• low pay 
• Low pay 
• Low Pay 
• low pay 
• low pay 
• low pay 
• low pay 
• low pay 
• Low pay 
• Low pay 
• low pay 
• Low pay 
• low pay 
• low pay - would struggle to support yourself 
• Low pay for high stress job 
• Low pay in AZ 
• low pay, especially in Arizona 
• Low pay, long hours, little decision making power in important decisions 
• Low pay, probably will need additional jobs to make ends meet 
• Low pay, relative to training and effort 
• Low pay. 
• Low pay. 
• Low pay. 
• Low pay. 
• Low prestige 
• low regard of legislature toward education 
• Low respect 
• Low salaries. 
• Low salary 
• low salary 
• low salary 
• low salary 
• Low salary in relation to level of education and complexity of job 
• low salary, esp re math and science/other careers 
• Low salary. 
• low social respect 
• Low status 
• Low status in society. 
• low to medium earning potential 
• Low wages 
• lower pay than most other college ed. professions 
• Lower pay, but great benefits 
• Lower salaries than our peer communities 
• Lower salary than some other professions 
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• majorityy of th epublic under appreciates your contrtibution to society 
• making sure kids are safe and have adequate nutrition 
• many demands that are not education related 
• Many parents aren't involved enough 
• may be difficult to discipline problem students 
• may be frustrating when experience students not working to their potential 
• may have to work long hours to be effective 
• Minimum respect and appreciation from our society 
• Moderately paid 
• modest pay 
• monetary compesation is meager 
• Monetary rewards may not adequately compensate for training and job requirements. 
• More time spent on discipline than on subject. 
• Most teachers are poorly appreciated. 
• Mus provide much of classroom supplies personally 
• NCLB 
• NEA 
• Need a summer job 
• need more funding for books, curriculum, etc. 
• Need to maintain discipline in class. 
• need to teach to the tests rather than creative teaching 
• needing cultural and language skills 
• Never be appreciated by the public 
• Never be famous 
• Never get rich 
• never will become wealthy 
• No district support 
• No flexibilty/creativity to cope with student with multiple issues 
• no money, the more educated you are the higher your debt to pay off all that wonderful 

education 
• No one gives you the respect you deserve. 
• No pwer to maintain a disciplined classroom, risk of lawsuit 
• no respect 
• no status 
• no support from admin. re discipline 
• no support from administration 
• None 
• non-support from parents 
• Not a high paying job 
• not a lot of freedom during the day - confined to one space. 
• not a lot of respect from students or parents 
• Not all students will value you 
• not appreciated 
• Not appreciated 
• not appreciated by society 
• not as highly respected a profession as should be 
• Not being fully appreciated for the hours put into the work day. 
• not enough hours in the day 
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• not enough resources to do what is asked of you for each student 
• Not enough school supplies 
• Not make a lot of money 
• Not respected 
• not respected profession 
• not rewarded as an important profession in Arizona 
• Not the best benefits 
• Not very good pay 
• often poor compensation 
• OK but there's a lot of politics that keeps one from doing their job efficiently 
• Old fashioned organizational structure 
• Old text books that clash with current teaching trends and working with out-dated 

technology. 
• Only if you want to  work for poor pay and no recognition from the community 
• Operating withing a sometimes broken system 
• Overcrowded classes 
• overcrowded classrooms 
• overlly constrained/regulated system 
• overload, under paid, no societal support for this very worthy profession 
• Overly bureaucratic management systems 
• oversized classrooms due to lack of funding 
• overworked 
• Overworked position 
• Pain of working with students 
• paper work 
• paperwork 
• Parental and community support for the value of learning may be weak or lacking. 
• parental over-involvement 
• Parents and administrators are a nightmare 
• Parents don't seem to care - obviously if no one shows up for parent teacher night 
• Parents Lack of involvment 
• Parents not engaged 
• Parents of struggling students will resist you 
• Parents Over involvment 
• Parents who don't support their children's education 
• pay 
• pay 
• pay 
• pay 
• Pay 
• Pay 
• pay 
• PAY 
• pay 
• Pay is low 
• Pay is not that great 
• Pay is way too low 
• Pay low 
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• pay scale 
• People expect a lot of teachers 
• Personal frustration with neglect of facilities. 
• Personal satisfaction 
• politics 
• poor funding 
• poor pay 
• Poor pay 
• poor pay 
• poor pay 
• poor pay 
• poor pay 
• poor pay 
• poor pay 
• Poor pay 
• Poor pay 
• poor pay 
• Poor pay 
• poor pay 
• poor pay 
• Poor pay 
• poor pay and insufficient respect 
• poor pay and lack of respect in society for the important work of teachers 
• Poor pay that is not based on performance 
• Poor Pay. 
• Poor pay. 
• Poor salary 
• Poor treatment from students/education bureaucracy/parents 
• Poor wages 
• poor working conditions 
• poorly prepared students 
• Possible classroom discipline problems 
• Pressure from the administration to pass (move up) students who may not deserve it. 
• Pressure to teach to the tests 
• Problem children caused by absent or permissive parents supported by school 

administration 
• Professional isolation 
• public hostility 
• recognition 
• red tape 
• regulatory overkill hampers freedom of teachers 
• relatively low pay 
• Relatively low pay 
• Relatively low pay compared to other professions. 
• remuneration 
• requires an overload of paperwork and non-instructional duties 
• resources are limited 
• Respect 
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• Respect low 
• Restrictions on teachers-ie...not allowed to set desks in the manner they think most 

appropriate 
• rewarding incompetence 
• rowdy students 
• salaries 
• Salaries are low compared to other occupations 
• Salary 
• salary 
• Salary 
• Salary 
• salary cap 
• Salary is inadequate 
• Salary is low 
• Salary lowish but stable 
• scarce materials 
• school admin 
• School Board that are made up of well-meaning incompetents and crooks, e.g., TUSD. 
• school boards and administrators are often less than competent 
• Schools are under rescourced 
• Seriously consider another profession. 
• Should be low-pay as a repetitive non-developing job. 
• Social worker part time 
• Society that does not honor and celebrate learning 
• society/culture expects you to be the controller rather than the educator of their children 
• some children are unprepared to learn 
• Some fellow teachers will not be as professional as you 
• sometimes don't get the respect they deserve 
• sometimes low respect 
• Sometimes not appreciated 
• Spending much of the day being a pseudo parent, disciplinarian, meds dispenser, 

teacher of basic life skills, etc., because too many kids arrive at school unprepared to 
learn, and THEN getting written up because, surprise, these kids fail standardized tests 
because you don't have time to really TEACH the material. 

• Standards and state mandates manage your time 
• State mandated testing interferes with the mission to teach 
• Stessful job. 
• strain on family life 
• straitjacketed from providing good environment by bad parenting 
• stress 
• stress and frustration 
• stress, especially if not drawn to teaching 
• Stressful 
• struggle to involve and motivate parents 
• stuck in a broken system 
• Students are not as appreciative of your time, energy and talents 
• Students are not as respectful as they should be 
• Students can be difficult to deal with because of their young age or life circumstances. 
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• students have a panoply of diffricult problems (e.g., hunger, poverty, lack of family 
support) and the teacher is still expected to make great accomplishments with students 
who have problems that outstrip educational solutions. 

• students inconsistent state of readiness for education 
• students not ready to learn because of outside factors 
• Students often aren't prepared 
• Students resistant and lazy to learn-not motivated 
• Stupid parents who want their kids to grow up as dumb as they are (or otherwise act as 

if this is their goal).  See "intelligent design", "abstinence only". 
• super low wages 
• super low wages 
• super low wages 
• teacher pay 
• Teacher pay is low and the work is exhausting. 
• Teachers are currently underappreciated and underpaid. 
• Teachers are held to outcome standards but many variables are beyond their control 
• teachers are highly criticized 
• Teachers are sometimes held accountable for things that are out of their control 
• Teachers are underpaid.  New teachers children qualify for ACCESS 
• teachers do not get respect & support they deserve 
• Teacher's salaries rarely exceed $50,000 
• Teacher's Union 
• Teaching constraints of standardized testing 
• teaching for tests 
• Teaching is currently a high-stress job with low pay and no future. 
• Teaching is now regulated by too many do's and don'ts and unruly children that first 

have to be taught discipline. 
• teaching to high stakes tests 
• teaching to standards 
• Teaching to tests 
• Teaching to the test can be difficult 
• teaching to the test not for the students 
• Thankless job 
• thankless parents and students 
• The accountability paperwork might impede up your ability to teach well 
• the administrators are paid more 
• the bureacracy in schools is counterproductive 
• The community does not respect teachers--people will constantly tell you that you coule 

be more than a teacher. 
• The community doesn't respect you like it did 30 years ago 
• The current pay 
• The curriculum doesn't match the real world experience. 
• The growing rate of violence/drugs/depression in students 
• The lack of discipline, order and respect in the schools 
• The lack of resources for public education 
• the pay 
• The pay is intolerably low and you have to bring in your own supplies 
• The pay is low. 
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• The pay is not the best. 
• The pay is poor for the hours you put in. 
• The pay is relatively low 
• The pay is too low 
• The pay is very low for how important a job it is and the amount of education you need. 
• The pay scale is less than great 
• The schools are a tough place to work, and more is demanded of teachers each year.  

You never can do all of it as well as you would like as it's just too much. 
• The students might be ill-prepared and disinterested in learning 
• The system does not really support quality education. 
• The Union & School District never work together 
• The wages do not pay for amount of work you put into the job. 
• There are a lot of irresponsible parents that make it extremely difficult 
• there are more administrators than teachers 
• There is a lot of apathy and mediocracy 
• There is little opportunity for upper level monetary compensation. 
• Time off is variable 
• Too large a proportion of the community have little or no respect for teachers 
• Too little focus on the greater community, including businesses 
• Too little prep time for too little pay. 
• Too many bad teachers never held accountable 
• too many difficult children to deal with 
• Too many distractions - ipod, cd player, cell phone in class rooms 
• too many parents delegate raising children to teachers 
• too many students /class increases problems in teaching 
• Too many students in a class 
• too many things  to deal with that you can't do anything about 
• Too many unfunded mandates 
• too much bureaucracy 
• Too much paperwork to comply with rules & regulations. 
• too much testing 
• too much union control 
• Too much union involvement 
• Under appreciated by community 
• Under paid 
• underappreciated 
• Underappreciated 
• Under-appreciated profession 
• underdisciplined youth 
• Underfunding 
• underfunding of education in Arizona 
• underpaid 
• Underpaid 
• Underpaid and overworked. 
• Undisciplined, disrespectful kids 
• unfair administrator's salaries (much higher) 
• Unfunded mandates 
• uninterested students 
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• union dominance of NEA 
• unmotivated students 
• unrealistic and excessive curriculum expectations from the state 
• Unrealistic expectations by administration. 
• unreasonable parent/community expectations 
• Unruly classrooms that inhibit learning. 
• Unruly students 
• unsafe working conditions 
• unsustainabe low pay 
• Very beurocratic 
• very difficult work without adequate resources to do the job 
• very little funding for school projects 
• very low pay in Tucson 
• Very poor salary 
• Watching some students progress 
• will not be wealthy 
• won't get rich 
• Work hours if you are really dedicated 
• work load 
• Working conditions aren't always the greatest. 
• Working environment 
• Working in a poorly run bureaucracy. 
• working more that the hours at school 
• Working under incompetent administrators. 
• you are overworked 
• You deal with a lot of administrative bureaucracy that ends up hurting both the student 

and the teachers. 
• You don't earn a living wage 
• You don't get to see the benefits of your hard work for many years. 
• You have no authority controls with students now a days 
• You have to put in long hours. 
• You may feel it is thankless at times 
• You may feel like your hands are tied 
• you may feel you many regulations are oppressive 
• You may not have the control you want to teach what you want. 
• You may or may not be appreciated 
• You must be prepared to live a modest lifestyle 
• You need to be very dedicated and not get discouraged 
• You will not be paid much 
• You will not be respected as a professional 
• You work 12 hours a day at least and weekends for little pay 
• You work many out-of-school hours. 
• You would have to teach to a test 
• Your ability to teach will be hampered by federal and state regulations 
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